Make Your Workday Count!

A biweekly update of ti}e
Workday Project

Just like Mississippi weather in September, the work on the Workday implementation continues
to heat up. We have groups testing our HCM system processes from end-to-end, and groups in
Finance and Supply Chain/Procurement gearing up to begin their first rounds of testing. We are
continuing to test on Payroll and have been very pleased by the results.

It’s an exciting time for our end-users, too,
because the Workday Overview Sessions
will begin this week. These sessions will
provide the next opportunity for
everyone to get a glimpse of the
Workday system (what we’ve built for
HCM) in action. Our trainers are refining
the job aids and other training materials
that we will roll out to the campus in a
month or so — be sure to keep an eye out
for that!
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Join us for a Workday Overview Session!

Workday will replace Lawson for HR & Payroll
in January 2019! Here's your chance to see
first-hand how Workday works.

For questions or more information,
email workday@umc edu

Thank you for your continued patience and support as we work to deliver a system that will

Make Your Workday Count!

Where are we in the project?

The HCM and payroll teams have begun End-to-End (E2E) testing. This testing includes the core
HR team plus additional HR team members, which will provide additional exposure to the
process and functionality configured for UMMC. Our SCI (project consultants) and UMMC
resources will address issues that are discovered in E2E testing promptly. Change orders
derived from issues found during E2E will go through approval process and, if approved, will be
tested again during E2E or will be postponed to the next test cycle in the configuration process,
which is User Acceptance Testing (UAT), occurring at the end of October.



The Financials team is identifying and prioritizing reporting needs. Financials and Supply Chain
Management continue to participate in design sessions. This month, they began drafting unit
test scenarios in preparation for unit testing on October 22, 2018.

Cross-team collaboration is taking place between HCM and FIN in regards to job
classifications/profiles and Foundation Data Models.

FAQs

The Workday landing (home) page displays icons they have defined as applications. Prior to
version 31 (Workday’s current version), the icons on the landing page were defined as worklets.

Training will take place beginning November 2018 and will continue through the Workday go-
live. We will provide training in multiple formats including job aids, face-to-face instructor-led,
live online, hands on, eLearnings, videos, and open lab sessions.



